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Review Team Selection
Teams will contain geographically balanced
representation. Each review team will consist
of at least five (5) members with at least one
member from each of the following groups: 
• District Superintendent, Administrator, 
   or Teacher (not from a district with a 
   priority school)
• Career Tech representative or 
   Higher Education Representative 
   (administrator or other leadership)
• Outside Community Stakeholder
• SDE staff members from School 
   Accountability office, Federal Programs, 
   and Academic Support
• School Improvement team members

Criteria for selecting members from 
each group, listed above, are as follows: 
Internal SDE reviewers:
• Must have classroom experience
• Must be in an administrator or 
   leadership position

• Must be knowledgeable about area of review
• Must be recommended for the Review 
   Team by his or her Supervisor

External reviewers:
• Classroom experience (preferred)
• Must have peer recommendations
• Objectivity and knowledge of 
   appropriate educational strategies

Focus Areas of the DCD Document
• Historical Data Analysis (11 sub categories)
• Academic Supports (11 sub categories)
• Organizational Supports (11 sub categories)
• District Overview (12 sub-categories total)
   o District Expectations Communicated 
      to All Stakeholders (3)
   o Strong Leadership (2)
   o Effective Teachers (2)
   o Extended Learning Time (1)
   o Research-based Instruction (1)
   o Use of Data (1)
   o School Environment ( 1)
   o Family and Community Engagement (1)
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INTERVENTION STRATEGIES
Schools requiring interventions will be given the option to develop their own plan 
in coordination with SDE or to choose from a list of statutorily approved options:

• An SDE/District Partnership Plan for turnaround, which would include customized strategies 
   for a given district or school as determined by SDE representatives, district representatives 
   and community stakeholders.

• A Transformation Model, in which a district makes administrative adjustments and takes steps 
   to increase teacher and school leader effectiveness. This model calls for comprehensive 
   instructional reforms, increased learning time, community-oriented schools and operational 
   flexibility and sustained support.  

• A Turnaround Model, in which a district makes administrative adjustments, releases the current
   school staff, and rehires no more than 50% of the school’s staff. This plan grants the principal 
   sufficient operational flexibility to implement fully a comprehensive approach to substantially 
   improve student outcomes.

• A Restart Model, in which the district converts a school into one operated by a charter school
   operator, a charter management organization, or an education management organization that 
   has been selected through a rigorous review process.

• School closure, in which students will be enrolled in another school in their district that is 
   higher-achieving. This is an option of last resort.
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■ Reward Schools with be honored at State Board of Education Meetings

■ SDE will publish a Press Release listing all Reward Schools

■ Reward Schools will be recognized through the REAC3H Network

■ All Reward Schools will be included in State Superintendent’s Listening Tour

■ SDE will request citations, resolutions, and recognition from the Governor and State Legislators  

■ A “Reward School Day” at the State Capitol will be planned to honor Reward Schools. 

■ Ensure that all Reward Schools are represented through various advisory groups and councils,

■ Reward Schools will be invited to provide training sessions at statewide 

    conferences and regional workshops

■ When funding is available, provide financial rewards to Reward Schools 

■ Offer grant opportunities to Reward Schools willing to partner with Priority Schools,  

    Focus Schools, or schools earning grades of C, D, or F in the State’s A-F School Grading 

    System within the same LEA or in surrounding LEAs to assist all partner schools with 

    continuous improvement

■ Establish a School Recognition and Support Registry for businesses, community 

    organizations, and philanthropic organizations to provide support for schools based 

    on specific needs that promote continuous improvement

Reward Schools are high achieving in all state assessments or have high progress in reading 
and mathematics.

Recognitions 
for Reward Schools



see Review Team Selection on pg. 7

 
see Focus Areas of the DCD Document on pg. 7
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1  Reviewers will be selected according to the 
ESEA Waiver  

2  Review Teams will be organized and 
instructed on how to utilize the rubric  
for reviewing the DCD Document

3  Reviewers will be assigned (based on 
expertise) one of the four focus areas  
of the DCD document for review

4  Reviewers will be given:
a. A paper copy of the District 

Capacity Determination  document
b. A paper copy of the rubric for the DCD
c. An electronic copy of the 

Comments and Scoring document

5  All reviews, scores, and comments will be 
entered electronically

6  After review process is completed, 
all reviews and comments will be compiled 
into the District Recommendation Report, 
which will identify schools as follows:

i. Level 3—full capacity to change course;
needs written recommendations/advice to 
implement turnaround principles

ii. Level 2—lacks some capacity to change 
course; requires attention; partnership 
needed; SDE must partner with school  
to determine proper interventions and  
implement turnaround principles

iii. Level 1 (C3 Schools) — severely lacking 
capacity to change course; needs immediate 
attention; SDE must partner with school;  
SDE must assure through the partnership  
that turnaround principles are followed 

   
     

    Please refer to INTERVENTION STRATEGIES 
    on page 7 of this brochure for details about 
    turnaround principles

7  Turnaround Principles as stated in 
the ESEA waiver will be in place at all  
priority schools by the beginning of the 
2012-2013 school year

8  SDE will perform regular monitoring 
to assure school turnaround
a.	Monitoring will take place according to 

individual school plans
b.	Reports will be sent to SDE from all Level 1 

(C3Schools), Level 2 and Level 3 schools
c.	 For C3 schools, the SDE will continue 

working with the partner district to  
implement the C3 plan

review process
■ February 15, 2012

District Capacity Determination 
(DCD) Deadline

■ February 20- 24, 2012
Reviewers Start Reporting to the State 
Department of Education for Training 
and Review Process duties (SDE)

■ February 24-March 9, 2012
Reviewers engage in review 
and score DCDs 

■ March 9, 2012	
Anticipated completion date 
of review process

■ March 9–15, 2012	
Completion of Review of DCD and  
finalization of recommendations

■ March 16-27, 2012
DCD Reviews and Reports discussed 
with districts

■ March 29, 2012
State Board of Education reviews 
all recommended actions for C3 
Schools and takes action on the 
recommendations

Immediately following State 
Board of Education action	
SDE will begin working with Districts 
and community stakeholders to build C3 
partnerships and provide appropriate 
resources, assistance and intervention 
in accordance with the District 
Recommendation Reports.

2012-2013 School Year	
In accordance with the ESEA Waiver, 
Turnaround Principles recommended through
the District Recommendation Report process
will be implemented at all designated schools in
accordance with SDE recommendations.  
Progress and implementation of strategies will
be monitored regularly by SDE for compliance.

timeline



4 5

D
iff

er
en

ti
at

ed
 In

te
rv

en
ti

on
 R

eq
ui

re
m

en
ts

 f
or

 T
ar

g
et

ed
 In

te
rv

en
ti

on
, F

oc
us

, P
ri

or
it

y,
 a

nd
 C

3 
Sc

ho
ol

s

Ta
rg

et
ed

 In
te

rv
en

ti
on

 S
ch

oo
l

P
ri

or
it

y 
Sc

ho
ol

C
3 /

P
ri

or
it

y 
Sc

ho
ol

Fo
cu

s 
Sc

ho
ol

W
IS

E 
Pl

an
 O

p
tio

na
l

C
om

p
le

te
 L

an
g

ua
g

e 
In

st
ru

ct
io

n 
Ed

uc
at

io
na

l P
la

n

Se
t-

as
id

es
 re

q
ui

re
d

 fo
r 

in
te

rv
en

tio
ns

 
(u

p
 t

o 
10

%
)

U
til

iz
e 

th
e 

ap
p

ro
p

ria
te

 re
so

ur
ce

s 
d

es
cr

ib
ed

 in
 S

ec
tio

n 
2.

G
, i

nc
lu

d
in

g
 

th
e 

W
ha

t 
W

or
ks

 in
 O

kl
ah

om
a 

Sc
ho

ol
s 

N
ee

d
s 

A
ss

es
sm

en
t 

Su
rv

ey
, O

kl
ah

om
a 

D
at

a 
Re

vi
ew

 M
od

el
, a

nd
 p

ro
fe

ss
io

na
l 

d
ev

el
op

m
en

t 
d

es
ig

ne
d

 t
o 

m
ee

t 
th

e 
ne

ed
s 

of
 t

ea
ch

er
s 

an
d

 a
d

m
in

is
tr

at
or

s

A
ss

is
t 

w
ith

 fe
d

er
al

 m
on

ito
rin

g
 

Ta
rg

et
ed

 In
te

rv
en

tio
n 

Sc
ho

ol
s 

w
ith

 lo
w

 a
ch

ie
ve

m
en

t 
of

 In
d

iv
id

ua
l 

Ed
uc

at
io

n 
Pl

an
 a

nd
/o

r 
En

g
lis

h 
La

ng
ua

g
e 

Le
ar

ne
r 

st
ud

en
ts

 m
us

t 
im

p
le

m
en

t 
th

e 
in

te
rv

en
tio

ns
 d

is
cu

ss
ed

 in
 S

ec
tio

n 
1.

B

Re
ce

iv
e 

tr
ai

ni
ng

 o
n 

co
nd

uc
tin

g
 a

co
m

p
re

he
ns

iv
e 

ne
ed

s 
as

se
ss

m
en

t

Sc
ho

ol
 w

ith
 E

LL
 s

tu
d

en
ts

 w
ill

 h
av

e 
to

 o
ffe

r 
p

ro
fe

ss
io

na
l d

ev
el

op
m

en
t 

in
 

th
e 

fo
llo

w
in

g
 a

re
as

: i
nt

er
ve

nt
io

ns
 fo

r 
la

ng
ua

g
e 

le
ar

ne
rs

, i
d

en
tifi

ca
tio

n 
an

d
 e

xi
t 

cr
ite

ria
, c

on
ne

ct
io

n 
of

 d
at

a 
to

 p
ro

g
ra

m
 

se
rv

ic
es

, a
nd

 a
cc

el
er

at
ed

 le
ar

ni
ng

A
 L

an
g

ua
g

e 
In

st
ru

ct
io

n 
Pr

og
ra

m
 D

el
iv

er
y 

Pl
an

 d
ev

el
op

ed
 b

y 
ea

ch
 L

EA
 w

ith
 E

LL
s;

 
it 

is
 re

q
ui

re
d

 o
f L

EA
s 

w
ith

 a
t 

le
as

t 
on

e 
Pr

io
rit

y 
Sc

ho
ol

, F
oc

us
 S

ch
oo

l, 
or

 
Ta

rg
et

ed
 In

te
rv

en
tio

n 
Sc

ho
ol

 t
ha

t 
ha

s 
EL

Ls
. L

EA
s 

m
us

t 
es

ta
b

lis
h 

a 
te

am
 fo

r 
th

e 
p

ur
p

os
e 

of
 c

on
d

uc
tin

g
 a

 d
is

tr
ic

t 
ne

ed
s 

as
se

ss
m

en
t 

to
 g

ai
n 

in
p

ut
 fr

om
 

al
l s

ta
ke

ho
ld

er
s,

 in
cl

ud
in

g
 s

ta
ff,

 p
ar

en
ts

, 
an

d
 c

om
m

un
ity

 m
em

b
er

s

D
is

tr
ic

t 
C

ap
ac

ity
 R

ev
ie

w

W
or

k 
cl

os
el

y 
w

ith
 t

he
 S

ta
te

 D
ire

ct
or

 o
f 

C
³ 

Sc
ho

ol
s 

to
 in

cl
ud

e 
re

g
ul

ar
 s

ite
 v

is
its

M
ay

 b
eg

in
 o

p
er

at
in

g
 a

s 
Sc

ho
ol

w
id

e 
Ti

tle
 I 

Sc
ho

ol

Im
p

le
m

en
ta

tio
n 

of
 T

ur
na

ro
un

d
 P

rin
ci

p
le

s

Su
b

m
it 

Q
ua

rt
er

ly
 S

ta
tu

s 
Re

p
or

ts

A
nn

ua
l r

ev
ie

w
 o

f p
ro

g
re

ss
 b

y 
C

³ 
Sc

ho
ol

s 
A

d
vi

so
ry

 B
oa

rd

C
om

p
le

te
 W

IS
E 

Pl
an

U
til

iz
e 

Fa
m

ily
 E

ng
ag

em
en

t 
To

ol

C
om

p
le

te
 L

an
g

ua
g

e 
In

st
ru

ct
io

n 
Ed

uc
at

io
na

l P
la

n

Se
t-

as
id

es
 re

q
ui

re
d

 fo
r 

in
te

rv
en

tio
ns

 
(u

p
 t

o 
20

%
)

5%
 o

f T
itl

e 
I, 

A
 s

et
-a

si
d

e 
re

q
ui

re
d

 fo
r 

Sc
ho

ol
 C

ho
ic

e

M
ay

 a
p

p
ly

 fo
r 

Sc
ho

ol
 Im

p
ro

ve
m

en
t 

G
ra

nt
 (S

IG
) f

un
d

s

En
co

ur
ag

ed
 t

o 
im

p
le

m
en

t 
O

kl
ah

om
a’

s
Ti

er
ed

 In
te

rv
en

tio
n 

Sy
st

em
 o

f S
up

p
or

t 
(R

tI 
an

d
 P

B
IS

)

U
til

iz
e 

th
e 

ap
p

ro
p

ria
te

 re
so

ur
ce

s 
d

es
cr

ib
ed

 in
 S

ec
tio

n 
2.

G
, i

nc
lu

d
in

g
 

th
e 

W
ha

t 
W

or
ks

 in
 O

kl
ah

om
a 

Sc
ho

ol
s 

N
ee

d
s 

A
ss

es
sm

en
t 

Su
rv

ey
, O

kl
ah

om
a 

D
at

a 
Re

vi
ew

 M
od

el
, a

nd
 p

ro
fe

ss
io

na
l 

d
ev

el
op

m
en

t 
d

es
ig

ne
d

 t
o 

m
ee

t 
th

e 
ne

ed
s 

of
 t

ea
ch

er
s 

an
d

 a
d

m
in

is
tr

at
or

s 
in

 P
rio

rit
y 

Sc
ho

ol
s

A
tt

en
d

 re
q

ui
re

d
 m

ee
tin

g
s 

an
d

 p
ro

fe
ss

io
na

l d
ev

el
op

m
en

t

Re
q

ui
re

d
 t

o 
p

ar
tic

ip
at

e 
in

 t
he

ir 
lo

ca
l

RE
A

C
³H

 N
et

w
or

k,
 t

o 
re

ce
iv

e 
tr

ai
ni

ng
 

fr
om

 R
EA

C
³H

 c
oa

ch
es

, a
nd

 t
o 

im
p

le
m

en
t 

in
st

ru
ct

io
na

l s
tr

at
eg

ie
s 

al
ig

ne
d

 t
o 

th
e 

C
om

m
on

 C
or

e 
St

at
e 

St
an

d
ar

d
s

Re
q

ui
re

d
 t

o 
p

ar
tic

ip
at

e 
in

 A
d

va
nc

ed
Pl

ac
em

en
t 

(A
P)

 a
nd

/o
r 

Pr
e-

A
P 

p
ro

fe
ss

io
na

l d
ev

el
op

m
en

t

LE
A

s 
en

co
ur

ag
ed

 t
o 

se
rv

e 
Ti

tle
 I 

el
ig

ib
le

 P
rio

rit
y 

Sc
ho

ol
s

U
til

iz
e 

Sc
ho

ol
 S

up
p

or
t 

Te
am

 L
ea

d
er

s/
Ed

uc
at

io
na

l L
ea

d
er

sh
ip

 C
oa

ch
es

A
ss

is
t 

w
ith

 fe
d

er
al

 m
on

ito
rin

g

Pa
rt

ic
ip

at
e 

in
 o

n-
si

te
 t

ra
in

in
g

, s
um

m
er

 
ac

ad
em

ie
s 

fo
r 

al
l s

ta
ff 

an
d

 a
d

m
in

is
tr

at
or

s,
  

on
go

in
g 

ed
uc

at
io

na
l l

ea
de

rs
hi

p 
co

ac
hi

ng
,  

an
d

 o
th

er
 in

te
rv

en
tio

ns
 a

nd
 s

up
p

or
ts

al
ig

ne
d

 w
ith

 t
ur

na
ro

un
d

 p
rin

ci
p

le
s

Pr
io

rit
y 

Sc
ho

ol
s 

w
ith

 lo
w

 a
ch

ie
ve

m
en

t 
of

 In
d

iv
id

ua
l E

d
uc

at
io

n 
Pl

an
 a

nd
/o

r 
En

g
lis

h 
La

ng
ua

g
e 

Le
ar

ne
r 

st
ud

en
ts

 
m

us
t 

im
p

le
m

en
t 

th
e 

in
te

rv
en

tio
ns

 
d

is
cu

ss
ed

 in
 S

ec
tio

n 
1.

B

W
ha

t 
W

or
ks

 in
 O

kl
ah

om
a 

Sc
ho

ol
s 

C
on

fe
re

nc
e

Pr
in

ci
p

al
s’

 A
ca

d
em

y

Re
ce

iv
e 

tr
ai

ni
ng

 o
n 

co
nd

uc
tin

g
 a

co
m

p
re

he
ns

iv
e 

ne
ed

s 
as

se
ss

m
en

t

Sc
ho

ol
 w

ith
 E

LL
 s

tu
d

en
ts

 w
ill

 h
av

e 
to

 o
ffe

r 
p

ro
fe

ss
io

na
l d

ev
el

op
m

en
t 

in
 

th
e 

fo
llo

w
in

g
 a

re
as

: i
nt

er
ve

nt
io

ns
 fo

r 
la

ng
ua

g
e 

le
ar

ne
rs

, i
d

en
tifi

ca
tio

n 
an

d
 e

xi
t 

cr
ite

ria
, c

on
ne

ct
io

n 
of

 d
at

a 
to

 p
ro

g
ra

m
 

se
rv

ic
es

, a
nd

 a
cc

el
er

at
ed

 le
ar

ni
ng

A
 L

an
g

ua
g

e 
In

st
ru

ct
io

n 
Pr

og
ra

m
 D

el
iv

er
y 

Pl
an

 d
ev

el
op

ed
 b

y 
ea

ch
 L

EA
 w

ith
 E

LL
s;

 
it 

is
 re

q
ui

re
d

 o
f L

EA
s 

w
ith

 a
t 

le
as

t 
on

e 
Pr

io
rit

y 
Sc

ho
ol

, F
oc

us
 S

ch
oo

l, 
or

 
Ta

rg
et

ed
 In

te
rv

en
tio

n 
Sc

ho
ol

 t
ha

t 
ha

s 
EL

Ls
. L

EA
s 

m
us

t 
es

ta
b

lis
h 

a 
te

am
 fo

r 
th

e 
p

ur
p

os
e 

of
 c

on
d

uc
tin

g
 a

 d
is

tr
ic

t 
ne

ed
s 

as
se

ss
m

en
t 

to
 g

ai
n 

in
p

ut
 fr

om
 

al
l s

ta
ke

ho
ld

er
s,

 in
cl

ud
in

g
 s

ta
ff,

 p
ar

en
ts

, 
an

d
 c

om
m

un
ity

 m
em

b
er

s

M
ay

 b
eg

in
 o

p
er

at
in

g
 a

s 
Sc

ho
ol

w
id

e 
Ti

tle
 I 

Sc
ho

ol

Su
b

m
it 

Se
m

i-A
nn

ua
l S

ta
tu

s 
Re

p
or

ts

C
om

p
le

te
 W

IS
E 

Pl
an

C
om

p
le

te
 L

an
g

ua
g

e 
In

st
ru

ct
io

n 
Ed

uc
at

io
na

l P
la

n

Se
t-

as
id

es
 re

q
ui

re
d

 fo
r 

in
te

rv
en

tio
ns

 
(u

p
 t

o 
20

%
)

5%
 o

f T
itl

e 
I, 

A
 s

et
-a

si
d

e 
re

q
ui

re
d

 fo
r 

Sc
ho

ol
 C

ho
ic

e

U
til

iz
e 

th
e 

ap
p

ro
p

ria
te

 re
so

ur
ce

s 
d

es
cr

ib
ed

 in
 S

ec
tio

n 
2.

G
, i

nc
lu

d
in

g
 

th
e 

W
ha

t 
W

or
ks

 in
 O

kl
ah

om
a 

Sc
ho

ol
s 

N
ee

d
s 

A
ss

es
sm

en
t 

Su
rv

ey
, O

kl
ah

om
a 

D
at

a 
Re

vi
ew

 M
od

el
, a

nd
 p

ro
fe

ss
io

na
l 

d
ev

el
op

m
en

t 
d

es
ig

ne
d

 t
o 

m
ee

t 
th

e 
ne

ed
s 

of
 t

ea
ch

er
s 

an
d

 a
d

m
in

is
tr

at
or

s

A
tt

en
d

 re
q

ui
re

d
 m

ee
tin

g
s 

an
d

 p
ro

fe
ss

io
na

l d
ev

el
op

m
en

t

U
til

iz
e 

Sc
ho

ol
 S

up
p

or
t 

Te
am

 L
ea

d
er

s,
 

if 
av

ai
la

b
le

A
ss

is
t 

w
ith

 fe
d

er
al

 m
on

ito
rin

g
 

Fo
cu

s 
Sc

ho
ol

 in
te

rv
en

tio
ns

 d
es

ig
ne

d
 t

o
ta

rg
et

 t
he

 s
p

ec
ifi

c 
ne

ed
s 

of
 t

he
 s

ch
oo

l, 
its

 e
d

uc
at

or
s,

 a
nd

 it
s 

st
ud

en
ts

, i
nc

lu
d

in
g

sp
ec

ifi
c 

su
b

g
ro

up
s

Fo
cu

s 
Sc

ho
ol

s 
w

ith
 lo

w
 a

ch
ie

ve
m

en
t 

of
 In

d
iv

id
ua

l E
d

uc
at

io
n 

Pl
an

 a
nd

/o
r 

En
g

lis
h 

La
ng

ua
g

e 
Le

ar
ne

r 
st

ud
en

ts
 

m
us

t 
im

p
le

m
en

t 
th

e 
in

te
rv

en
tio

ns
 

d
is

cu
ss

ed
 in

 S
ec

tio
n 

1.
B

W
ha

t 
W

or
ks

 in
 O

kl
ah

om
a 

Sc
ho

ol
s 

C
on

fe
re

nc
e

Pr
in

ci
p

al
s’

 A
ca

d
em

y

Re
ce

iv
e 

tr
ai

ni
ng

 o
n 

co
nd

uc
tin

g
 a

co
m

p
re

he
ns

iv
e 

ne
ed

s 
as

se
ss

m
en

t

Sc
ho

ol
 w

ith
 E

LL
 s

tu
d

en
ts

 w
ill

 h
av

e 
to

 o
ffe

r 
p

ro
fe

ss
io

na
l d

ev
el

op
m

en
t 

in
 

th
e 

fo
llo

w
in

g
 a

re
as

: i
nt

er
ve

nt
io

ns
 fo

r 
la

ng
ua

g
e 

le
ar

ne
rs

, i
d

en
tifi

ca
tio

n 
an

d
 e

xi
t 

cr
ite

ria
, c

on
ne

ct
io

n 
of

 d
at

a 
to

 p
ro

g
ra

m
 

se
rv

ic
es

, a
nd

 a
cc

el
er

at
ed

 le
ar

ni
ng

A
 L

an
g

ua
g

e 
In

st
ru

ct
io

n 
Pr

og
ra

m
 D

el
iv

er
y 

Pl
an

 d
ev

el
op

ed
 b

y 
ea

ch
 L

EA
 w

ith
 E

LL
s;

 
it 

is
 re

q
ui

re
d

 o
f L

EA
s 

w
ith

 a
t 

le
as

t 
on

e 
Pr

io
rit

y 
Sc

ho
ol

, F
oc

us
 S

ch
oo

l, 
or

 
Ta

rg
et

ed
 In

te
rv

en
tio

n 
Sc

ho
ol

 t
ha

t 
ha

s 
EL

Ls
. L

EA
s 

m
us

t 
es

ta
b

lis
h 

a 
te

am
 fo

r 
th

e 
p

ur
p

os
e 

of
 c

on
d

uc
tin

g
 a

 d
is

tr
ic

t 
ne

ed
s 

as
se

ss
m

en
t 

to
 g

ai
n 

in
p

ut
 fr

om
 

al
l s

ta
ke

ho
ld

er
s,

 in
cl

ud
in

g
 s

ta
ff,

 p
ar

en
ts

, 
an

d
 c

om
m

un
ity

 m
em

b
er

s

D
is

tr
ic

t 
C

ap
ac

ity
 R

ev
ie

w
 

In
te

ns
iv

e 
p

ar
tn

er
sh

ip
 a

p
p

ro
ve

d
 

b
y 

th
e 

St
at

e 
B

oa
rd

 o
f E

d
uc

at
io

n

W
or

k 
cl

os
el

y 
w

ith
 t

he
 S

ta
te

 D
ire

ct
or

 o
f 

C
³ 

Sc
ho

ol
s 

to
 in

cl
ud

e 
re

g
ul

ar
 s

ite
 v

is
its

M
ay

 b
eg

in
 o

p
er

at
in

g
 a

s 
Sc

ho
ol

w
id

e 
Ti

tle
 I 

Sc
ho

ol

Im
p

le
m

en
ta

tio
n 

of
 T

ur
na

ro
un

d
 P

rin
ci

p
le

s

Su
b

m
it 

Q
ua

rt
er

ly
 S

ta
tu

s 
Re

p
or

ts

A
nn

ua
l r

ev
ie

w
 o

f p
ro

g
re

ss
 b

y 
C

³ 
Sc

ho
ol

s 
A

d
vi

so
ry

 B
oa

rd
 

C
om

p
le

te
 W

IS
E 

Pl
an

U
til

iz
e 

Fa
m

ily
 E

ng
ag

em
en

t 
To

ol

C
om

p
le

te
 L

an
g

ua
g

e 
In

st
ru

ct
io

n 
Ed

uc
at

io
na

l P
la

n

Se
t-

as
id

es
 re

q
ui

re
d

 fo
r 

in
te

rv
en

tio
ns

 
(u

p
 t

o 
20

%
)

5%
 o

f T
itl

e 
I, 

A
 s

et
-a

si
d

e 
re

q
ui

re
d

 fo
r 

Sc
ho

ol
 C

ho
ic

e

M
ay

 a
p

p
ly

 fo
r 

Sc
ho

ol
 Im

p
ro

ve
m

en
t 

G
ra

nt
 (S

IG
) f

un
d

s

En
co

ur
ag

ed
 t

o 
im

p
le

m
en

t 
O

kl
ah

om
a’

s
Ti

er
ed

 In
te

rv
en

tio
n 

Sy
st

em
 o

f S
up

p
or

t 
(R

tI 
an

d
 P

B
IS

)

U
til

iz
e 

th
e 

ap
p

ro
p

ria
te

 re
so

ur
ce

s 
d

es
cr

ib
ed

 in
 S

ec
tio

n 
2.

G
, i

nc
lu

d
in

g
 

th
e 

W
ha

t 
W

or
ks

 in
 O

kl
ah

om
a 

Sc
ho

ol
s 

N
ee

d
s 

A
ss

es
sm

en
t 

Su
rv

ey
, O

kl
ah

om
a 

D
at

a 
Re

vi
ew

 M
od

el
, a

nd
 p

ro
fe

ss
io

na
l 

d
ev

el
op

m
en

t 
d

es
ig

ne
d

 t
o 

m
ee

t 
th

e 
ne

ed
s 

of
 t

ea
ch

er
s 

an
d

 a
d

m
in

is
tr

at
or

s 
in

 P
rio

rit
y 

Sc
ho

ol
s

A
tt

en
d

 re
q

ui
re

d
 m

ee
tin

g
s 

an
d

 p
ro

fe
ss

io
na

l d
ev

el
op

m
en

t

Re
q

ui
re

d
 t

o 
p

ar
tic

ip
at

e 
in

 t
he

ir 
lo

ca
l

RE
A

C
³H

 N
et

w
or

k,
 t

o 
re

ce
iv

e 
tr

ai
ni

ng
 

fr
om

 R
EA

C
³H

 c
oa

ch
es

, a
nd

 t
o 

im
p

le
m

en
t 

in
st

ru
ct

io
na

l s
tr

at
eg

ie
s 

al
ig

ne
d

 t
o 

th
e 

C
om

m
on

 C
or

e 
St

at
e 

St
an

d
ar

d
s

Re
q

ui
re

d
 t

o 
p

ar
tic

ip
at

e 
in

 A
d

va
nc

ed
 

Pl
ac

em
en

t 
(A

P)
 a

nd
/o

r 
Pr

e-
A

P 
p

ro
fe

ss
io

na
l d

ev
el

op
m

en
t

LE
A

s 
en

co
ur

ag
ed

 t
o 

se
rv

e 
Ti

tle
 I 

el
ig

ib
le

 P
rio

rit
y 

Sc
ho

ol
s

U
til

iz
e 

Sc
ho

ol
 S

up
p

or
t 

Te
am

 L
ea

d
er

s/
Ed

uc
at

io
na

l L
ea

d
er

sh
ip

 C
oa

ch
es

A
ss

is
t 

w
ith

 fe
d

er
al

 m
on

ito
rin

g

Pa
rt

ic
ip

at
e 

in
 o

n-
si

te
 t

ra
in

in
g

, s
um

m
er

 
ac

ad
em

ie
s 

fo
r 

al
l s

ta
ff 

an
d

 a
d

m
in

is
tr

at
or

s,
  

on
go

in
g 

ed
uc

at
io

na
l l

ea
de

rs
hi

p 
co

ac
hi

ng
,  

an
d

 o
th

er
 in

te
rv

en
tio

ns
 a

nd
 s

up
p

or
ts

al
ig

ne
d

 w
ith

 t
ur

na
ro

un
d

 p
rin

ci
p

le
s

Pr
io

rit
y 

Sc
ho

ol
s 

w
ith

 lo
w

 a
ch

ie
ve

m
en

t 
of

 In
d

iv
id

ua
l E

d
uc

at
io

n 
Pl

an
 a

nd
/o

r 
En

g
lis

h 
La

ng
ua

g
e 

Le
ar

ne
r 

st
ud

en
ts

 
m

us
t 

im
p

le
m

en
t 

th
e 

in
te

rv
en

tio
ns

 
d

is
cu

ss
ed

 in
 S

ec
tio

n 
1.

B

W
ha

t 
W

or
ks

 in
 O

kl
ah

om
a 

Sc
ho

ol
s 

C
on

fe
re

nc
e

Pr
in

ci
p

al
s’

 A
ca

d
em

y

Re
ce

iv
e 

tr
ai

ni
ng

 o
n 

co
nd

uc
tin

g
 a

co
m

p
re

he
ns

iv
e 

ne
ed

s 
as

se
ss

m
en

t

Sc
ho

ol
 w

ith
 E

LL
 s

tu
d

en
ts

 w
ill

 h
av

e 
to

 o
ffe

r 
p

ro
fe

ss
io

na
l d

ev
el

op
m

en
t 

in
 

th
e 

fo
llo

w
in

g
 a

re
as

: i
nt

er
ve

nt
io

ns
 fo

r 
la

ng
ua

g
e 

le
ar

ne
rs

, i
d

en
tifi

ca
tio

n 
an

d
 e

xi
t 

cr
ite

ria
, c

on
ne

ct
io

n 
of

 d
at

a 
to

 p
ro

g
ra

m
 

se
rv

ic
es

, a
nd

 a
cc

el
er

at
ed

 le
ar

ni
ng

A
 L

an
g

ua
g

e 
In

st
ru

ct
io

n 
Pr

og
ra

m
 D

el
iv

er
y 

Pl
an

 d
ev

el
op

ed
 b

y 
ea

ch
 L

EA
 w

ith
 E

LL
s;

 
it 

is
 re

q
ui

re
d

 o
f L

EA
s 

w
ith

 a
t 

le
as

t 
on

e 
Pr

io
rit

y 
Sc

ho
ol

, F
oc

us
 S

ch
oo

l, 
or

 
Ta

rg
et

ed
 In

te
rv

en
tio

n 
Sc

ho
ol

 t
ha

t 
ha

s 
EL

Ls
. L

EA
s 

m
us

t 
es

ta
b

lis
h 

a 
te

am
 fo

r 
th

e 
p

ur
p

os
e 

of
 c

on
d

uc
tin

g
 a

 d
is

tr
ic

t 
ne

ed
s 

as
se

ss
m

en
t 

to
 g

ai
n 

in
p

ut
 fr

om
 

al
l s

ta
ke

ho
ld

er
s,

 in
cl

ud
in

g
 s

ta
ff,

 p
ar

en
ts

, 
an

d
 c

om
m

un
ity

 m
em

b
er

s

■
 T

ar
g

et
ed

 In
te

rv
en

ti
o

n 
Sc

ho
o

ls
 

   
 a

re
 in

 th
e 

bo
tt

om
 2

5 
pe

rc
en

t o
f 

   
 a

ch
ie

ve
m

en
t i

n 
re

ad
in

g 
an

d
 

   
 m

at
he

m
at

ic
s.

 

■
 P

ri
o

ri
ty

 S
ch

o
o

ls
 a

re
 in

 th
e 

bo
tt

om
   

   
 5

 p
er

ce
nt

 o
f a

ch
ie

ve
m

en
t i

n 
   

 re
ad

in
g 

an
d 

m
at

he
m

at
ic

s,
 h

av
e 

a 
   

 g
ra

du
at

io
n 

ra
te

 b
el

ow
 6

0 
pe

rc
en

t 
   

 fo
r a

t l
ea

st
 th

re
e 

ye
ar

s,
 o

r r
ec

ei
ve

 
   

 a
 S

ch
oo

l I
m

pr
ov

em
en

t G
ra

nt
 (S

IG
). 

■
 F

o
cu

s 
Sc

ho
o

ls
 a

re
 lo

w
 a

ch
ie

vi
ng

 
   

 in
 re

ad
in

g 
an

d 
m

at
he

m
at

ic
s 

in
 

   
 th

e 
St

at
e’

s 
lo

w
es

t p
er

fo
rm

in
g

 
   

 su
bg

ro
up

s 
or

 h
av

e 
lo

w
 g

ra
du

at
io

n 
   

 ra
te

s 
in

 th
e 

St
at

e’
s 

lo
w

es
t 

   
 g

ra
du

at
in

g 
su

bg
ro

up
s.

 

■
 C

3  
Sc

ho
o

ls
 a

re
 P

rio
rit

y 
Sc

ho
ol

s 
   

 w
ith

 a
 m

or
e 

in
te

ns
iv

e 
pa

rt
ne

rs
hi

p
 

   
 o

f s
ha

re
d 

le
ad

er
sh

ip
 w

ith
 th

e 
O

SD
E.


